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Longburn School

CHILD ABUSE – 5.02
Rationale

All children have the right to be treated with dignity and respect and have their needs met in a safe and nurturing environment. 

Purpose

1. To ensure the well-being and safety of pupils and staff.
2. To provide information so teachers and support staff are able to recognize signs and symptoms of physical, sexual and emotional abuse and neglect.
3. To provide procedures to follow if abuse is suspected or a child discloses abuse. 
4. To provide guidelines to protect staff from accusations of abuse. 
5. To provide procedures to follow if a staff member is suspected of abuse.
6. To provide pupils with Health programmes to prevent abuse. 
Guidelines 

1. Staff development will be facilitated by social workers from Child, Youth and Family Services (CYFS), on an annual basis to ensure that correct procedures are followed according to current legislation. 

2. Staff will be receptive and reassuring to any child who discloses abuse, but must be careful not to question the child. The incident should be recorded as soon as possible, to enable accurate recall.

3. Suspected and/or disclosure of abuse must be reported to the Principal ASAP, with the responsibility of contacting appropriate agencies for intervention left to the Principal. 

4. The staff member reporting abuse will be given appropriate support from within the school, and external counseling if necessary.

5. The responsibility of informing the child’s parents or caregiver becomes that of the intervening agency. 

6. If an adult from outside the school reports potential abuse of a child to the school, they will be directed to a helping agency, and the Principal will follow-up to ensure the correct action has been taken. 

7. Programmes will be undertaken as part of Health Education to increase children’s knowledge, awareness of potentially abusive situations, and develop assertiveness skills to enable them to avoid or deal with the situation. E.g. Kia Kaha Kit (Bullying), Keeping Safe. 

8. Staff should support each other in preventing situations where abuse could occur, or accusations of abuse could occur, and avoid inappropriate physical contact with children. In addition, wherever possible staff should not put themselves in the position of being left alone with a student – there is safety in numbers.

9. In the event of a student disclosing an act of abuse from a staff member the principal is to be notified immediately. It is the Principal’s responsibility to advise the staff member concerned of the complaint, and direct them to seek support from an NZEI counselor. From here the process will follow procedure for complaint. This also applies if it is the Principal who has been implicated.

10. Any staff member who has been implicated of suspected abuse may be required to stand down from work with pay, until the matter is resolved. 
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