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	Rationale:

Curriculum delivery at Longburn School is targeted at meeting the needs of our students. Priority is given to literacy and numeracy with rich learning used as a vehicle to provide experiences and success in the other essential learning areas.

	Principles:

What are essential parts of good teaching and learning in curriculum delivery?

· Learning will reflect the needs, interests and abilities of our students.

· Students are active managers, monitors and leaders of their own learning.

· All stakeholders need to be involved in the learning process.

· Life long learners are equipped with the key competencies for effective learning.

· The National Education goals are central to our school curriculum.

· Students with special learning needs and abilities will be identified and learning needs met with targeted programmes.

· Students learn through constructing and making connections with others, their environment and their prior knowledge. 
	Key Indicators:

What would we expect to see in classrooms if the principles identified are being implemented?

· Students will improve and achieve.

· Student behaviour will reflect positive choices as they take a greater responsibility for their learning.

· Students are engaged and focused in their learning.

· Students are enabled to be the managers of their own learning.

· Teachers use a range of formative assessment strategies to identify student needs, interests and abilities.

· The key competencies will be explicitly taught and developed through rich learning contexts.

· Students will work cooperatively as they make sense of their learning.

· A variety of learning support strategies will be in place to cater for children with special learning needs and abilities.

	Guidelines for Teachers:

Clear expectations for the delivery of the Longburn School Curriculum.

· All teachers will plan using the curriculum delivery plan [CDP] as their guide.

· Long Term planning is required from all staff at the start of each term and should be given to the principal. Long term planning will reflect the context and focus for each learning area as well as reflecting how learning will be managed in each curriculum learning area. All long term planning will reflect the school identified achievement targets.

· Detailed planning in the areas of literacy and numeracy and rich learning are required. [See curriculum statements in these areas for clear expectations.]

· Unit plans are required for all learning areas listed on the long term plan. [See curriculum statements in these areas for clear expectations.]

· Weekly planning is required in all learning areas in a format that enables teachers to use it as a working document. Planning books can be provided for this, although teachers are free to develop their own.  It is preferred that all planning can be accessed digitally.

· Teachers are encouraged to plan collaboratively where appropriate; utilising each other’s strengths, expertise and experiences.
· Resources are in the Teacher Resource Room, digital resources are available in the ICT Suite and on classroom computers, as well there are a range of out of school resources e.g. National Library, etc. All staff are responsible for the returning of these shared resources. Where gaps are identified, these needs are to be brought to the weekly  team meeting.

· Support for individuals or programmes is accessed through the principal.  Any extra support is based on analysed data, observations and discussions.  Extra support is prioritised at team meetings where observations and data are shared. This process allows for the support of colleagues and the Principal.
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We will encourage our students to develop the knowledge, skills, and attitudes
to strive towards their greatest potential.


